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Abstract: In order to understand the current situation of Kunming nursing personnel and analyze the main problems, descriptive
analysis was made based on the data from Kunming Municipal Health Talents Sub-Center. The results show that by the end of March

2016, there were 28 091 registered nurses in Kunming, of whom 2.24% were males and 97. 76% were females. The age is mainly dis-

tributed between 25 and 44 years old, in the middle and youth ranks; Nurses’ academic qualifications are mainly from junior college or

technical secondary school. There is a shortage of qualified personnel with high academic qualifications. The titles of the technical post

are mainly junior titles and few with the senior titles or above the senior, which shows the irrational construction of them. Due to the

problems above, some suggestions are put forward that the structure of nursing personnel should be stabilized according to the demand-

oriented ; the construction of nursing personnel should be accelerated and the structure of nursing personnel should be optimized.
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